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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

D. D. JAIN COLLEGE COF EDUCATI ON

Name of the head of the Institution

DR VI JAY LAXM

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 01615023564
Mobile no. 9876018697

Registered Email

ddj ai ncol | ege@nuai | . com

Alternate Email

vi j ayl axm aggarwal @nai | . com

Address KI DWAI NAGAR BEHI ND M NI ROSE GARDEN
City/Town Ludhi ana

State/UT Punj ab

Pincode 141001

2 Institutional Status




Affiliated / Constituent Affiliated
Type of Institution Wonen
Location Ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director Dr. Anjali Arora
Phone no/Alternate Phone no. 01615023564
Mobile no. 9878410110

Registered Email

ddj ai ncol | ege@nai | . com

Alternate Email

anj al i arorasoni @nmai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. ddj ai neducat i on. cont downl
oad/ AQAR?2017-18. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww. ddj ai heducati on. conf Downl oad
[acad. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 B 2.93 2015 01- May- 2015 | 30- Apr-2020
6. Date of Establishment of IQAC 05- May- 2015

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

No Data Entered/ Not Applicable!!!

View File



http://www.ddjaineducation.com/download/AQAR2017-18.pdf
http://www.ddjaineducation.com/download/AQAR2017-18.pdf
http://www.ddjaineducation.com/Download/acad.pdf
http://www.ddjaineducation.com/Download/acad.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/5232_Quality_Initiatives.pdf

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

No Data Entered/ Not Applicable!!!

View File

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 14
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

e Motivated for inproving Teachi ng- Learni ng Pedagogy during pandemc. e

Di scussed quality statenents with teaching and non- teaching staff, alumi and
st akehol ders for creating a benchmark for sustaining quality. « Posted all its
activities and proceedi ngs on social portal. ¢ Persistently nonitored and
reviewed the quality programes and continuously revanped the Career, Guidance
and Placenment Cell. ¢ Pronoted basic |ICT skill conpetencies anong staff and
students.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
Strengthening Quality in Acadenic Parents, alummi, various experts and
Domuai ns st akehol ders were involved for

sustaining the quality in the entire
teaching | earning process. The

Sem nars, workshops, extension |ectures
and field visits were organi zed to



https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/5232_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/5232_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/5232_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/5232_Contribution.xls

achi eve these objectives.

Regul ar Monitoring and Eval uati on

The sl ow | earning students were
identified based on the result analysis
carried out during/after each term and
then given remedi al assistance to

i mprove their performance. They were
tutored by teachers to help them pace
up with the class. The students were
given training to wite and effectively
present their curriculumyvitae. The
students were also assisted to utilize
and access the various available ICT
resources in the best way in their

t eachi ng-1 earni ng process.

Motivating faculty for Up-gradation

The faculty nenbers were notivated to
enhance their conpetencies and skills
t hrough various FDPs, workshops,

sem nars, conferences, etc.

Teachi ng Learni ng Research Process

The research and Learning are inportant
i nnovative interventions in the
Teachi ng- Learni ng- Research process.
These have facilitated the expansi on of
the prescribed syllabus in multiple

di rections. The respective subject
experts have encouraged students to
undertake various projects in each
foundati on, elective and pedagogy

subj ect with expert guidance fromtheir
ment or s.

Motivating students for Quality
Teaching and Life at |arge

Various sem nars, workshops and
conferences had been organized for
students for maintaining quality of
teaching and life at large. They were
al so notivated to participate in
various conpetitions at intra and inter
coll ege and al so at university |level.

Rel ent| ess @ui dance of students for
SUPW

For devel oping sensitivity anong the
students for the underprivil eged
section of the society, a nunber of
activities were organi zed t hroughout
the session including Socially Usefu
Productive Wrk (SUPW, visits to the
various centers, donations, rallies,
soci al service programes, etc.

View File

14. Whether AQAR was placed before statutory
body ?

Yes

Name of Statutory Body

Meeting Date

GOVERNI NG BCDY

10-Jul - 2018



https://assessmentonline.naac.gov.in/public/Postacc/Quality/5232_Quality.xlsx

15. Whether NAAC/or any other accredited
body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2018

Date of Submission 11- Dec- 2018
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

e Enterprise Resource Planning (ERP)
Systemis there for Attendance, fees,
faculty enrichment activities, tine
tabl e, internal assessnment and

eval uation, etc. ¢« Google Cl assroom and
students’ enmails for uploading |earning
material and this facilitates easy and
friendly access of learning material to
the students. « Wbsite: The website
contains informati on about the college
and is attractive and user friendly.

Al'l academic related information such
as course information, new courses,

sem nars etc and al so various acadenmnic
and cocurricul ar programes held and
upcom ng events are constantly updat ed.
e Library: The library uses JSR
Evershine Library software. Students
and teachers use the Wb OPAC facility
and | NFLI BNET to access ebooks. -

O fice Accounts: Al accounts are

mai nt ai ned through Tally ERP.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

preparation of Time Table, etc. Al

The College is affiliated to Panjab University, Chandigarh and follows the
curriculumas set by it and has the nechanismfor delivery and docunentation of
the curriculumto achieve the educational, social and cultural objectives. The

process involves a nunber of specific decisions taken at the Staff Committee
Meetings and | QAC Meetings to determ ne workload, allocation of work and
the commttees identify extension and ot her
requi site activities that dovet ai
further. Respective Subject- Experts organize field trips and visits for hands-
on training, organize Sem nars, Conferences, Wrkshops, Synposia, Student Paper
Presentations and Projects to supplenment and conpl enent the prescribed

into teaching material and enrich it




curriculumin tangential ways. The curriculumis further docunmented and
effectively delivered by the use of ICT tools and e-resources by the faculty.
The col | ege prepares academ c cal endar in the beginning of every session in
accordance with the schedule provided by the affiliated University. Alively
plan for tinely inplenmentation is fornulated by the institution to make sure
ef fective delivery. To watch academ c performance a tutorial committee
consisting of a tutorial in-charge and a nmicro group of 8-10 students chaired
by the Principal prepares policies after strategi zing the sinplest nethods to
successfully inplenment the curriculum Various strategies are figured out after
di scussions with the nmenbers. The Research and Learning are inportant
i nnovative interventions in the Teachi ng-Learni ng- Research process. These have
facilitated the expansion of the prescribed syllabus in nmultiple directions.
The respective subject experts have encouraged students to undertake vari ous
projects in each foundation, elective and pedagogy subject with expert guidance
fromtheir nentors. For the effective delivery and docunentati on of the
curriculum the College has a fully-equipped Curriculum Resource Centre, ET
Resource Centre and I T Resource Centre. Caneras, |aptops, recording equipnent,
other ICT tools and E-Resources are nade available to the students to enable
themto undertake their curricular tasks. Updating is done in all the nmajor and
m nor areas or subject-areas fromtine to time. Fromtine to time, faculty
devel opnment programes are al so done. Use of ICT is utilized at the fullest.
Sel f-devel opnent drive has been done by all the faculty nmenbers at the
I ndi vi dual Level. Various recent research based trends, nethods, techniques
gadgets and tactics are incorporated. In the Prospectus of the institution, the
Senester-specific detail of B.Ed. Course, the evaluation procedure and
wei ght age has al so been given. C ass-wi se schedule is drafted and finalized
wel | before the conmencenent of each senester. The papers/options are allotted
after due consideration of the qualifications, subject specializations,
experience and performance of the faculty. Al are encouraged to organize a
lively plan for his/her classroomteachings. The preparati on of such an idea
hel ps in effective distribution of syllabus, clarity of curriculumand tinely
conpl eti on of the course. Continuous and Conprehensive Evaluation is maintained
t hroughout the year. The mi ni mrum number of working days as stipulated by the
university is adhered too. Tinely feedback fromthe various stake-holders is
al so sought out. These mechani sns ensure snooth and an effective delivery and
docunent ati on of the curricul um

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship

No Data Entered/ Not Applicable !!!

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
BEd nill 06/ 08/ 2018
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

BEd Educati on 06/ 08/ 2018



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/5232_Program_introduced_1672124885.xlsx

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course
Number of Students 166 Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

No Data Entered/ Not Applicable !!!

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

No Data Entered/ Not Applicable !!!

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The analysis is nmade on the basis of Rating Scale and is always used for the

i nprovenent and fromtine to tinme the changes are al so incorporated to neet the
exi sting needs. The feedback Proforma of analysis has been made and from which
suggestions are incorporated for inprovenent. The Col | ege has several fornal
mechani sns to obtain feedback fromdifferent stakeholders. Free articul ation of
views i s encouraged anpngst all stakeholders by inviting themto wite to the
Principal via official email, which is in the public domain. The Col |l ege has
desi gned a Student Feedback Formto be duly filled by the students as an
assessnent of the teaching progranme and Col |l ege infrastructure. Days are
earmarked in each existing Senester to take the feedback fromthe students.

St udent feedback is also received through Student-Faculty Meetings and
classroominteractions. Feedback received fromstudents is eval uated by

i ndi vi dual teachers, different commttees and | QAC and used to | everage
pedagogy and curriculumenrichnent. There is a Suggestion Box outside the
College O fice for use by the students to express any grievance or conpl aint.
The Box is opened every week by the | QAC. Such representations are addressed by
the Principal through neetings with student and teachers. At the end of each
academi ¢ session, the Principal convenes an Acadenic Administrative Audit with
teachers to discuss acadeni c planning and devise and/or revise pedagogi ca
strategi es based on the faculty' s experience and feedback. The Staff Meeting on
the openi ng week of the session recapitul ates the decision for inplenentation
of new pedagogi c strategi es and programes. Feedback fromthe alumae is
obt ai ned through alummae interactions. Al umae of the College actively
participate in the activities of the coll ege. Feedback fromthe parents is al so



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/5232_Value_added_courses_1672383340.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/5232_Projects_undertaken_1672383731.xlsx

sought .

Central

i nformal
transacti on.

posts.

St udent - Counci | .
conprising of eight

to review the tutorial
Panj ab University Final

di scussed at faculty neetings,
consi der ati ons.
onset of each new experienti al
“Sel f - Appr ai sal

Fornm. It

system of the coll ege.

year

at the time of
has been nade Conpul sory to be filled for regul ar

Parents are also invited to interact with the faculty on Coll ege
Functions and during Col |l ege Adm ssi ons.

These practices have been appreci ated

i ncrenment

by the parents and created a bond between the parents and the institution.
institution also features a well-defined system of feedback wi thin the form of
The Col |l ege features a centra
nmenbers from B. Ed. Senester-1 and B. Ed. Senester-3. The
category representatives provide extensive feedback during the fornal
neetings regarding the various aspects of curriculumand its
Feedback fromthe heads of practicing schools is also sought out.
The principals of the practicing schools are asked to fil
observations regarding the talents denonstrated by the pupi
out the task of teaching and | earning. The System Approach Analysis is enployed
The results obtained within the
Exami nations are used as reflective indicators of the
strengt hs and weaknesses of the course and curricula. This feedback is
suggestions are invited and given due

Feedback on Curricul um (By Enpl oyers)

in their
t eacher to hold

The

st udent - counci |

and

is al so sought out at the

in the form of

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BEd Educati on 200 166 166
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the [teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 166 Nill 15 Nill 15

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
16 16 38 8 1 9

View File of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/5232_Demand_ratio_1672126638.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/5232_ict_tools_1672126784.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/5232_e_resource_1672126804.xlsx

166 15 1:11

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions | Vacant positions |Positions filled during

the current year

No. of faculty with
Ph.D

No Data Entered/ Not Applicable !!!

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Name of full time teachers
receiving awards from

Year of Award Designation Name of the award,

fellowship, received from

state level, national level,
international level

Government or recognized

bodies

No Data Entered/ Not Applicable !!!

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BEd B. Ed 1 Sem 28/ 12/ 2018 03/ 05/ 2019
BEd B. Ed 3rd Sem 30/ 11/ 2018 21/ 06/ 2019
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

assi gnnents,

i nt er nal

eval uati on.
(Foundat i on Papers,

rel ated practi cal
concer ned teacher
assessnent of all

Test s/ Assi gnnent s/ Renedi al
schedul es announced are strictly adhered to.
Col l ege nonitor the effective inplementation of the schedul e.

The Coll ege being affiliated to Panjab University Chandigarh is obliged to
i mpl emrent al |

directives of the University regardi ng continuous internal
These include the system of |

and sessi onal
on the basis of file work and viva voce.
the papers in a senester
seni or teachers noderated by the Principal.
of student attendance in all
regul arity and academ c discipline.

Tests is notified to the students in advance.
and | QAC of the

assessnents,

Pedagogy Papers and El ective Papers) for
based on the performance of the candidate in term paper,
attendance and participation in discussions/seninars/tutorials,
i s assessed and prepared by the
The final
is prepared by a panel
The Col |l ege adheres to the factor
whi ch serves as an incentive for
Cl ass

work. It

nt er nal

The schedul e for

The Princi pal

Eval uati on of Papers
10 marks which are
house test,

cl ass

|ist of
of 3

The

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250

words)

Acadeni ¢ cal endar
student teachers of tasks to be acconplished during each senester.
college is affiliated to Panjab University,
of the college is framed on the basis of that academ c cal endar only. The
gui del i nes of Panjab University are adhered strictly and kept
while fram ng the academ c cal endar

is prepared well

Chandi gar h,

of the college.

in advance to show the roadmap to the

As t he

t he academ c cal endar

in consideration
As the University rel eases



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/5232_Evaluation_1672128289.xlsx

the academ ¢ cal endar for the new session, prior to its comencenment, the
coll ege refers the same and the Principal along with the I QAC and coordi nators
of different commttees prepares the acadenm c cal endar accordingly. The sane is
then di scussed at the staff neeting and changes are nade if any suggestion
found wor kabl e and effective. It contains the schedule of both schol astic and
co-schol astic activities. Scheduled information of the Intra semester
assessnents and the final senmester end examfor both the odd and even senesters
are al so nentioned. The students were inforned on regul ar basis, about the
university notices and circulars related to any issue of their concern, from
time to tine through nmentor groups and al so verbally by the faculty nenbers of
the col |l ege.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

ht t p: / / ww. ddj ai neducati on. com i ndex. aspx
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
B. Ed. BEd Gener al 166 166 100
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://ww. ddj ai nheducati on. conf Downl oad/ SSS. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Any O her 1 Red Cross 0.02 0.02
( Speci fy)
View File

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
Wor kshop on Lesson Steering Conmittee 19/ 07/ 2018
Pl anni ng Undert aki ngs
Orientation Progranme Academic Committee Drive 06/ 08/ 2018
Sem nar on “Val ues and Acadenic Conmittee Drive 20/ 08/ 2018
role of values in
Educati on”
Sem nar on “SSA, RVBA and | Academic Conmmttee Drive 21/ 08/ 2018



http://www.ddjaineducation.com/index.aspx
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/5232_Pass_percentage_1672128433.xlsx
http://www.ddjaineducation.com/Download/SSS.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/5232_Research_Fund_1672384813.xlsx

RUSA”

Sem nar on “Discipline
Truancy and Dropout

Academ c Comm ttee Drive

12/ 10/ 2018

Sem nar on Techni ques of
Teachi ng: - Conmuni cati on

Acadenmi c Conmmittee Drive

22/ 10/ 2018

Expert Tal k on Career
Councel I'i ng

Extra Academ c Committee
Enterprise

25/ 10/ 2018

Expert Tal k on Character
Educat i on

Extra Academic Commttee
Enterprise

01/11/ 2018

Awar eness Tal k on Breast
Cancer

Extra Academic Commttee
Enterpri se

30/ 01/ 2019

Ext ensi on Lecture on
Traffic rules

Extra Academic Conm ttee
Enterprise

12/ 02/ 2019

Senmi nar on Readi ng and
Refl ecti ng on Text

Academi c Conmmittee Drive

13/ 02/ 2019

on Assessnent for
Lear ni ng

Sem nar

Academ c Conmittee Drive

21/ 02/ 2019

Wor kShop on Curricul um
Vitae and Mock Interview

Steering Conmttee
Undert aki ngs

07/ 03/ 2019

Sem nar on Change in
School Subjects

Acadenmic Committee Drive

15/ 03/ 2019

Ext ensi on Lecture on
Stress Managenent

Extra Academ c Committee
Enterprise

02/ 05/ 2019

Awar eness Tal k on Budha

Extra Academic Commttee

18/ 01/ 2019

Darya Enterprise
3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Educati on

2

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type

Department

Number of Publication

Average Impact Factor (if




any)
I nt ernati onal MULTI 2 7.17
DI SCI PLI NARY
Nat i onal | NTERDI SCI PLI NARY 5 Nill
View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

EDUCATI ON 10

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local

No Data Entered/ Not Applicable !!!

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

No Data Entered/ Not Applicable !!!

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited
Yung Trang- Andaz Broadcast on AR Prasar Bharti, 2
Apna Apna FM GOLD, Ludhi ana Al'l mndia Radio,
100.1 nhz Ludhi ana



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/5232_journals_notified_on_UGC_1675140995.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/5232_Books_and_Chapters_1675141206.xls
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/5232_Faculty_participation_1672386824.xls
https://assessmentonline.naac.gov.in/public/Postacc/Extension/5232_Extension_1675143067.xlsx

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

agency

No Data Entered/ Not Applicable !!!

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

/research lab
with contact
details

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Number of
students/teachers
participated under MoUs

Organisation Date of MoU signed Purpose/Activities

No Data Entered/ Not Applicable !!!

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

No Data Entered/ Not Applicable !!!

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canmpus Area Exi sting
Cl ass roons Exi sting
Laboratories Nill
Sem nar Halls Exi sting
Classroonms with LCD facilities Exi sting



https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/5232_Awards_for_extension_1675143702.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/5232_Students_in_extension_1675146331.xlsx

Sem nar

halls with ICT facilities

Exi sting

Cl assroons with W-Fi

OR LAN

Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
JSR Evershine Partially 1.0.0 2002
Li brary Software
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type

No Data Entered/ Not Applicable !!!

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

is developed content
No Data Entered/ Not Applicable !!!
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 28 1 1 2 1 1 16 0
g
Added 0 0 0 0 0 0 100 0
Tot al 28 1 1 2 1 1 116 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/5232_augmentation_details_1672387896.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/5232_Library_1675148402.xlsx

Nill 149657 Nill 141073

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in

institutional Website, provide link)

The procedures and policies for nmaintaining and utilising physical, acadenic
and support facilities like |laboratories, library, sports conplex, conputers,
cl assroons etc. are adopted as per the instructions, norns and requirenents of
NCTE and Panjab University, Chandigarh. ¢ Separate departnents/ comrmittees are

made every session to maintain the infrastructure of the institution. The
comrittee in charges are appointed to | ook after the mai ntenance work with the

hel p of supporting staff. ¢ Wite washing, painting and repairing work is
conducted as and when need is required and a regul ar check on its maintenance
is kept. ¢ There is a separate supporting staff recruited by the nanagenent of
the college for maintaining the facilities of uninterrupted electricity, water
filters for clean drinking water, furniture (in the classroons, |aboratories,
Principal’s room staff room conputer room admnistrative office etc.),
proper sanitation, cleanliness of canpus, gardening etc. ¢ To maintain
uni nterrupted, hassle-free and better service of all the facilities, a
significant amount is sanctioned in every session as per requirenents and the
quality of equipnent(s) purchased are ensured through their warranty/ guaranty
by the respective seller. The purchasing is done by through the quotations
avai | abl e whi ch best suits the budget and requirement of the institution. « A
significant portion of budget is also spend on the mai ntenance of the
infrastructure on regular basis. ¢ College Library has internet facility and it
is sem-automated. Qurs is an open access library. Stock verification through
internal auditing is done every year and new books are al so added as per
requi renent and demand of teachers and students. The |ist of books required is
taken fromthe concerned teachers on regul ar basis. Donation Section of the

Library is also open for all. Al the books are recorded and arranged under
proper |abelling. ¢ Sports’ equipnents are also purchased fromtine to tine. e

Bot h i ndoor and outdoor ganes are played by the students. « ICT lab is
mai nt ai ned regul arly, under the supervision of the concerned in- charge(s). All
the computers including ICT Lab and that available in other |abs are maintained
and updated on regular basis. ¢ Oher physical facilities |ike water cool ers,
wat er di spensers, water filters, ACs, Fire extinguishers, LCDs, CCTVs etc. are
al so mai ntai ned as per requirenments and regul ar servicing are provided to them
to ensure their better functioning. ¢ Al classroons, Labs, washroons, offices,

library, staff roometc. are also naintained and kept cl eaned under the

supervi sion of their respective in- charges. The furniture, electrica
appl i ances and all other lab equipnents are also kept up to date and changed as

and when required.

http://www.ddjaineducation.com/infra.aspx

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support POST MATRI C 2 36498
frominstitution
Fi nanci al Support
from G her Sources
a) Nati onal Nill Nill Ni |
b) I nt ernati onal Nill Nill Ni |



http://www.ddjaineducation.com/infra.aspx

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

enhancement scheme

Name of the capability Date of implemetation

Number of students
enrolled

Agencies involved

No Data Entered/ Not Applicable !!!

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 CAREER 95 22 12 12
TALK
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
10 2
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 Nill Ni I | Nill Nill Ni Il
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/5232_Scholarships_1672388702.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/5232_Development_Schemes_1672389075.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/5232_Guidance_1675148923.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/5232_Placement_1672389494.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/5232_Progression_1672389534.xlsx

Level Number of Participants

Activity

No Data Entered/ Not Applicable !!!

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

e Student council is nmade every year by the way of council elections in which
all the students participate and noninate their candi date before voting for
them < President, Vice- President, Secretary, Joint Secretary and C ass
Representatives are selected and their responsibilities and authorities are
assigned to themto nediate and represent the problens and issues of the

students so as to solve themtinely and effectively. ¢« In all the mnor and
maj or events of the college, the active participation of the Students’ Council
i s ensured under the guidance of the teachers and nentors. e« Students’ Council

has an active participation (through their suggestions) in the decision naking.
Active Students’ Council ensures bringing in the problens of the students in
forefront and ways to solve the same. ¢« Alnpbst all the co- curricular
activities of the college are organi sed by the Student’s Council under the
gui dance of the teachers/nentors and with the help of all the students. It also
hel ps themto gain | eadership and social qualities.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

No Data Entered/ Not Applicable !!!

5.4.3 — Alumni contribution during the year (in Rupees) :

No Data Entered/ Not Applicable !!!

5.4.4 — Meetings/activities organized by Alumni Association :

e Alumi neet is conducted annually (on different occasions) in which several
al umi reconnect with each other. ¢« Cultural programres are conducted on this
event in which the alumi also participate actively. ¢ The alumi contribute in

the flourishnment of the college in several ways. ¢ They add to the book bank of
the coll ege by donating books. ¢« They also help Iink to the conmunity/society
and stakeholders. ¢« They also facilitate |inkages with the institutions where
they are providing their services. « The alumi al so participate as resource
person of their field whenever expected in college gatherings, functions,
sem nars and wor kshops. ¢ They provide their val uabl e feedback and suggestion
on the basis of their experience of their relative field.



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/5232_Activities_Organised_1672390198.xlsx

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

e Student council is nmade every year by the way of council elections in which
all the students participate and nom nate their candi date before voting for
them < President, Vice- President, Secretary, Joint Secretary and C ass
Representatives are selected and their responsibilities and authorities are
assigned to themto nediate and represent the problens and issues of the
students so as to solve those tinely and effectively. ¢ In all the nminor and

maj or events of the college, the active participation of the Students’ Counci
i s ensured, under the guidance of the teachers and nentors. ¢ Students’ Counci
has an active participation (through their suggestions) in the decision naking.
Active Students’ Council ensures in bringing the problens of the students in
the forefront and ways to solve the sane. « Alnost all the co- curricul ar
activities of the college are organi sed by the Students’ Council under the
gui dance of the teachers/nentors and with the help of all the students. It also
hel ps themto gain | eadership and social qualities.  The managenent of the
institution always help in maintaining the quality by nonitoring the overal
devel opment and functioning of the institution. It always notivates Principal
Teachers and Students to initiate towards the betternent of the institution by
way of quality services and education. ¢« The nmanagenent takes active
participation in the neeting, functions, seminars and ot her gathering of the
institution. It ensures the quality working of the institute by visiting often
to the canmpus. ¢ At the begi nning of every academ c session, various conmmttees
are nmade and in-charges are assigned to nonitor their respective functions. The
Princi pal holds regular neetings to get the feedback fromthe concerned in-
charges. After every neeting, the ‘Mnutes of Meeting' are recorded separately
and that record is maintained throughout the session. ¢ There is a sound
rapport between the Principal and the Teachers and al so Teachers and Students.
Teachers help the students to solve their problens and al so act as a |iaison
bet ween the students and the Principal. ¢ The tutor wise mentoring services are
al so provided to the students as and when they require the sanme. The students
are nentored not only for their academ cs but also in their personal problens.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent Curricul um desi gni ng and devel opnent
i s decided by Panjab University,
Chandi garh. Principal and all the
faculty menbers interact in the

Uni versity neetings, seninars,
wor kshops and conferences held from
time to tine and provide their views

related to curricul um devel opnent.

Al t hough University franmes the syl | abus

but the faculty is in a position to

facilitate the students with extra

sessional work and renedi al teaching
based on feedback collected and
anal yzed. Above all, the faculty




menbers contribute in the educationa
society by witing books on their
expert subjects fromtinme to tine
t hereby contribute in the devel opnent
process too.

Teachi ng and Learni ng

To enhance | earning of the students,
all the teachers adopt interactive
nmet hods of teaching viz.- group
di scussi on, heuristic nethod, project
nmet hod, probl em sol vi ng net hod,
denonstrations, e-learning nethod, etc.
Col | aborative teaching | earning
approach and various nodel s of teaching
are used by the teachers to provide
sufficient scope to the students for
ef fective | earning. Approach of
integration of traditional and new
| ear ni ng met hodol ogies is adopted to
provi de instruction and various
| earni ng experiences to the prospective
teachers. On the spot feedback and
I ndi vidual attention is paid to each
student on the response and performance
of the learner. Students are given
assignnents as well as project work
concer ni ng each subj ect.

Exam nati on and Eval uati on

Senest er exanmi nations are conduct ed
by the affiliating university. College
conducts internal assessnment of
students according to the university
gui delines. C ass tests/surprise tests,
student sem nars, interactive sessions,
practical exam nations, debates etc.
are conducted to eval uate the students.

Research and Devel oprent

Encour agi ng research anong faculty
menbers, which has resulted in their
publications. Encouraging faculty
menbers to undertake research projects.
W pronpte research activities anmong
the students and the staff.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

Li brary has nodern facilities
i ncluding internet connectivity and a
readi ng room Purchase of new books is
done in the begi nning of each academ c
year also as when the need arises, by
procuring the list of books fromthe
concerned subject teachers. This is
foll owed by giving delivery, giving
accession nunber, |abelling, indexation
arrangi ng according to the subjects in
bookracks. Books are given specia
accession nunbers. Lending library
allows the students to keep the book
for a year to the needy students from
t he donation section. Library timngs
are from9 amto 3 pmon all working




days. At the end of the academ c year,
stock verification is done. Maintenance
of damaged books is done by the binding
section. For |ICT naintenance technical
per sonnel are appointed on canpus and
to manage I CT a systemadministrator is
appoi nted. A periodic checks of all the
devices and is carried out as and when
the need arises. If the systemrequires
any repairs, maintenance has been done.
O her facilities: Periodical servicing
of facilities like Water filters,
A.C. s, Fire extinguishers, LCDs, etc.
are done as per the academ ¢ cal endar.
The building is white washed/ pai nted as
per the need. The institution regularly
spends a portion of its budget for the
proper upkeep and mai ntenance of its
infrastructure. Termite treatnent is
carried out fromtinme to tine.

Human Resour ce Managenent

The faculty undertook the nodes of
teachi ng that makes best use of the
time and energy resources. Faculty was
gi ven enough facilities and
opportunities to develop their IT
skills. Students are encouraged to
participate in sem nars, special
| ectures, field tours, quiz, debate,
etc. to increase their skill and
experi ence. Coll ege encouraged the
students to attend and participate in
nati onal sem nars, internationa
conference, workshop and speci al
| ectures to enrich the students’ and
staff’s conpetencies. Faculty nenbers
are encouraged to participate in
trai ni ngs, workshops and staff
devel opnent progranmes.

Industry Interaction / Collaboration

Li nks and Col | aborati ons w th NCERT,
NCTE, CTE, CDC, Panjab University,
Chandigarh to organi ze international
and national sem nars, workshops,
faculty devel opment progranmes.
Association with nore than 10
practicing schools, CTE, Al AER, GERA
Bhar at Vi kas Parishad, International
Human Resource Organi zation(l HRO), Ved
Prachar Mandal, Nehru Yuva Kendar
Sangat han, Mnistry of Youth Affairs
and Sports, CGovernnent of India,
Rotaract Club, etc. help us in
realization of paradigmshift nade by
the state in secondary school
curriculum which enable faculty to
train our would be teachers in a
desired manner. The excellent rapport
wi th our practice teaching schools




hel ps our student teachers to

experience directly the functioning of

a full-fledged school. This makes the

i nternship programme effective and
fruitful.

Adm ssion of Students

The institution is an affiliated
coll ege and follows the guidelines of
Panj ab University. The University
rel eases the academ ¢ cal endar for the
new session one nonth prior to its
comencenent. Annual Acadeni c Cal endar
is made available to the students at
the time of adm ssions to ensure
maxi mum parti ci pati on according to
interest and abilities of the students.
The col |l ege prospectus i s nmade
available to the students at the tine
of admi ssions. The prospectus has
detailed informati on about the college
hi story, its achievenents,
i nfrastructure, rules and regul ati ons,
outline of the courses and curricul um
Ful Iy online adm ssion system from
application to the counselling process
has ensured a transparent process and
students have been admitted on the
basis of nmerit in the state | evel
entrance test.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Col l ege has a functional in house
ERP. It includes students’ database,
faculty and staff database, feedback

system evaluation and attendance
systemetc. Library has been
digitalized through JSR Evershine

Li brary Software system Wth its
I NFLI BNET N-List Programre, the library
users have an open access to various
I ndi an and international e-books and e-
journals through e-library.

Adm ni stration

The various academ ¢ and
adm ni strative bodies of the college
are headed by the Principal. The
Princi pal del egates duties and
responsibilities to these bodies for
ef fective adm nistration. The
adm ni stration of the college is
decentralized in the hierarchica
manner. Governi ng body assigns
adm ni strative powers to the Principal
Principal forms various staff
conm ttees for supervision and conduct
of various college activities. A
Central Student Council is formed which

conprises of a President, Vice-




Pr esi dent,

and cl ass representatives from each
section which assists the Principal
the Faculty in the college functioning.
Meetings are held with the cl ass
Representati ves regardi ng
adm ni strative activities.
of faculty and students are sought
whi | e taking adm nistrative deci sions.

Fi nance and Accounts

St udent Admi ssion and Support

The accounts of the institutions are
audited regularly. There is internal
and external audit systemof the
account. The coll ege has an inbuilt
system of the internal audit of the
accounts. The coll ege has an account ant
who | ooks after each and every bil
the expenditure. Al the bills are duly
checked and attested by the concerned
persons. The col |l ege accounts are
regularly verified by the chartered
accountant of the institute. Al the
records of the accounts are properly
mai nt ai ned and updated frequently by
the college. The university and
governnent rules are strictly followed.
Recei pt of admission fees is conpletely
online. Salary of faculty nmenmbers and
staff is transferred directly to the
bank account. Paynent for the work
orders is done as per governnent
gui del i nes.

Applications are submtted for
adm ssion to B. Ed. Course through the
online adm ssion portal. Centralized
Admi ssion is done through State Level
Entrance Test. A help desk is set up in
the college during sumer break to
facilitate the aspirants for preparing
and applying for the course. Merit |ist
prepared by University is uploaded on
t he adm ssion website. Online
counselling is schedul ed based on the
merit list of candidates. E-mail ids
and contact nunbers of all nenbers of
have been upl oaded to the coll ege
website and students can conmunicate to
the nmenbers through e-nuil

or
t el ephoni cal | y.

Exam nati on

Faculty menbers of this college
follow table marking and performtheir
eval uation duties as examni ner, head
exam ner, scrutinizer, reviewer as and
when appoi nted by the university. Prior
to the University exans the students

their eligibility for

are nade to take house exans to ensure

Uni versity Exans.

Secretary, Joint-Secretary

Suggesti ons

of



6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

organised for
teaching staff

organised for
non-teaching

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)

staff

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
No Data Entered/ Not Applicable !!!
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
No Data Entered/ Not Applicable !!!
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
PROVI DENT FUND, MeDI CAL PF, ESI, GRATUI TY, POST MATRI C, DCDC
LEAVE, PRI VI LEGE LEAVE, PRI VI LEGE LEAVE, MEDI CAL SCHOLARSHI P, M NORI TY
MATERNI TY LEAVE LEAVE SCHOLARSHI P or NATI ONAL
SCHOLARSHI P PORTAL

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The accounts of the institutions are audited regularly. The college has an
inbuilt systemof the internal audit of the accounts. The coll ege has an
accountant who | ooks after each and every bill of the expenditure. Al the
bills are duly checked and attested by the concerned persons. The coll ege
accounts are regularly verified by the chartered accountant of the institute.
In case of any discrepancy found at any level, it is rectified inmmediately. Al
the records of the accounts are properly naintained and updated frequently by



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/5232_Training_Programmes_1675150102.xlsx

| the college. The university and governnent rules are strictly followed.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

No Data Entered/ Not Applicable !!!
No file upl oaded.

6.4.3 — Total corpus fund generated

No Data Entered/ Not Applicable !!!

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes PU CHD Yes | QAC
Adm ni strative Yes CA Yes COLLECE
ACCOUNTANT

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

The interactions of teachers with parents during parent-teacher neetings cone
up with new suggestions related to the overall devel opment of the students.
Teachers have been able to conmmunicate with parents to prevent drop-out of

students. Faculty nenbers naintain attendance record of students. |If a student
shows poor attendance, then parents are inforned about the sane by faculty
menbers and Princi pal and subsequently neetings are arranged by the coll ege
authority with the parents. In alnost all cases, parents provide essentia
support and care to ensure proper attendance of their ward. Joint effort of
parents and faculty nenbers has ensured good representation of students in

various curricular and co-curricular fields. Parent teacher neetings of weak
students are tinely organi zed, renedial teaching and other strategies are
enpl oyed for the inprovenent of |ow achievers. Thus, the college believes in

t he academ c, social, noral and cultural devel opnent of students by acquiring

i nputs fromall stakehol ders.

6.5.3 — Development programmes for support staff (at least three)

eLoan facility and Medi cal assistance. ¢ Sumrer and winter uniforms to class |V
enpl oyees. ¢ Provident Fund and Gratuity as retirenent benefit.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

e Curriculum Lab/Resource Centre was nmade to keep the teachers and students

abreast about changes in curriculumand teachi ng net hodol ogi es all over the
gl obe, to provide students and teachers with up to date curriculummaterials.

Encouragi ng teacher for revising and devel op curriculum The curriculumlab
will be open to use for all students, faculty and staff during college hours.
The staff and students will be allowed free access to the material on issue and

return basis. ¢« Wrkshop and various courses in preparing e-content were
attended. E-Lessons have been devel oped and upl oaded on YouTube. LMS has been
i npl emented on B.Ed. students in this senmester. Mbile Recording of the content
has been initiated by the staff nenbers. ¢« NSS unit has been taken for
ext endi ng soci al service programes.

6.5.5 — Internal Quality Assurance System Details




a) Submission of Data for AISHE portal Yes

b)Participation in NIRF No

¢)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC [conducting IQAC participants
No Data Entered/ Not Applicable !!!
View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme

Female Male

No Data Entered/ Not Applicable !!!

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

The institution is eco-friendly and is in a pollution free, eco-friendly green
zone (having its own Rain Water Harvesting System Sol ar Panel Systenm). The
institution keep striving hard to aware its students and soci ety about the
various environnental issues. Wthin the infrastructure too, it is always

ensured that there in all the roonms, proper fresh air and ventilation is there
Installation of LED lights there in the entire building is a step closer to

strengt hen Energy Conservation. A unique event is organized for tree plantation
every year, in which potted plants are planted inside the canmpus. Awareness

drive for conserving environment is taken through |ocal schools and rallies in

the surroundi ng areas. The institution enphasizes at the m niml use of paper

Col | ege students are encouraged to submit online assignnents to | essen the use

of papers. An awareness drive is also conducted in the formof NSS and numerous

extension activities to give expertise concerning cleanliness and preservation
of canpus and surroundi ngs.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 0
Provision for lift No 0

Ranp/ Rai | s Yes 0

Braille No 0
Software/facilities

Rest Roons Yes 0

Scri bes for exam nation Yes 0

Speci al skill No 0

devel opnment for
differently abl ed



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/5232_Quality_Initiatives_B_1675150303.xlsx

student s

7.1.4 — Inclusion and Situatedness

Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
No Data Entered/ Not Applicable !!!
No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

No Data Entered/ Not Applicable !!!

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

No Data Entered/ Not Applicable !!!

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

e All the conpact fluorescent |anps (CFLs) and mercury |ights have been changed
to energy efficient Light Emtting Diodes (LEDs) bulbs and tube sets (40 watts)
in the canpus. ¢ The faculty nmenbers, adm nistrative staff and students are
sensitized to use electric power judiciously. Il. Use of Renewable Energy ¢ The
entire building has been constructed with nore provision of natural |ight and
ventilation, enabling | ower consunption of electrical energy in day tine. I11.
Rai nwat er Harvesting ¢ Rai nwater harvesting systemis in operation in the
institution. ¢ The stored rainwater is being used extensively for recharging
the ground water. V. Clean and G een Canpus Ingenuities «The Institution is
situated am dst tranquil natural mlieu and all nenbers of teaching and
nont eaching staff along with students are dedicated towards naintaining its
cl eanliness. *Regul ar cleanliness drives are undertaken by the NSS vol unteers
besi des the students and teachers of all the departnents. Al so, various
programes related to Swachh Bharat Abhiyan are organized in the canpuses.
*Proper waste di sposal nmeasures are taken particularly in the canmpus with the
hel p of Miunicipality. Dustbins are placed at appropriate places. Use of plastic
bags is banned in the campus. ¢<The Institution is |located am dst serene natura
environnment and all nenbers of teaching and non-teaching staff along wth
students are dedicated towards naintaining its greenery. ¢The canpus is covered
with a mx of old and young trees, ornanmental shrubs and herbs. Planting of
trees is a regular feature of the institution. Further, the institution selects
sites every year so as to nake the entire canmpus green. Priority is givento
the fast grow ng indigenous varieties for plantation that suits the natural
| andscape and ensuring carbon neutrality. <Burning of fallen | eaves is strictly
prohi bited instead recycling of organic matter (plant |eaves etc.) is done. V.
SOLAR ENERGY PANELS ¢ Sol ar energy panels are in operation in the Institution

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

a) Finishing School Programme Finishing school is an enployability enhancenent



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/5232_promotion_activities_1675151019.xlsx

initiative, to upgrade the teacher education progranme this uni que concept of
Fi ni shing School Progranme has been incorporated in the college curriculum It
has been introduced by the institution for the devel opnent of gl oba
conmpet enci es anong the students. The institution provides a conducive
environnment for its transaction. Training in ICT skills are provided, nodul es
related to various donmains of know edge are prepared using |ICT. Oher nodul es
covered under this programe are- soft skill devel opnent, effective
comruni cation skills, interpersonal skills, resume witing, nock interviews,
conti nuous and conprehensive eval uation, etc. Finishing School Progranme has
been introduced both to increase enployability skills and over all personality
devel opment of the students. It caters to the need and demands of both advanced
| earners as well as slow | earners. b) Organization of Daily Mrning Assenbly
Every day, nmorning assenbly is organised in the Assenbly hall of the college
where students recite prayers, discuss current news, thoughts and tal ks on
various societal and current issues. The institution tries its best to
incul cate the noral and spiritual values anmong the student-teachers through
norni ng assenbly. It is compul sory for every student-teacher to participate in
the norning assenbly. Enphasis on Indian Value System through norning assenbly,
clubs, societies and curricular activities is part and parcel of its day to day
routi ne. Morning Assenbly by each nentor group starts with religious prayer,
then speech by students followed by Mentor’s discussion and concl udi ng remarks
of mentee’s speech and ends with National Anthem All students and staff attend
it. The entire nmentor in charges prepares a cunulative record profile of the
students to keep a track of their devel opnment.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. ddj ai neducati on. com gal |l ery. aspx

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and

thrust in not more than 500 words

The Governing Council has selflessly strived for the cause of wonen educati on
and fervently ainmed to produce well-inforned, skilled and effective teachers
for secondary schools as well as teacher educators for colleges of education.
They are nentored, tutored and given equal, free and fair opportunities to
participate in all activities on canpus so as to neet the needs and demands of
changi ng soci ety and be globally conpetent. The college Motto is “Vidya Dadati
Vi nayani. This sentence is from* Upanishad’ . Here, Vidhya neans “Know edge”. It
is not the know edge from any book. This know edge is based on our eternal way
of Iife, the know edge of our theology. The know edge that brings humlity,
maki ng us disciplined. It is the know edge of worthiness and this worthiness
provides us wealth, enrichment to render in the form of good deeds towards
society. In sinple wirds, we can say that the person who has the know edge is
the one who is hunble and who al so knows how to bend to seek nore and serve.
This notto clearly reflects its goals and m ssion. The coll ege has achieved
many nil estones in academ c, cultural, sports and professional activities.
Managenment and Faculty provide trenmendous enotional support to students.
Faculty interacts with parents whenever required. Days of National inportance
are celebrated with prayer, talks and student activities. Teachers foll ow
mul tilingual nmode of instruction for the benefit of multilingual students. The
faculty practices diversity of instruction by using varied nethods of teaching
styles as required in different situations. The diversity of instruction is
ensured through varied classroomtechni ques, use of electronic gadgets in
cl assroom teachi ng, use of digital |earning nethods and materials, online open
source |l earning progranmes, mcro |earning nodul es, case studies and witings,
di scussi on foruns, quiz nakers and peer reviewed assignments, etc. Students are



http://www.ddjaineducation.com/gallery.aspx

given instructions for practical and field work by optinmumutilization of
technol ogi cally wel | -equi pped | aboratories/resource centres i.e. ET Laboratory,
Met hod Laboratory and Conputer/|CT Laboratory. The students are encouraged to
adopt these technologies in their practice teaching sessions, sem nars and
presentations. The institution has introduced the concept of sinulated
| earni ng/ peer learning/mcro learning. In addition, the staff nenbers al so
engage in E-content devel opnent. The coll ege conducts various activities to
ensure student centric |learning environment. Curriculumenrichnment is ensured
t hrough outreach and extensi on programes in which faculty and students
participate. Field trips, inter-institutional activities and progranmres
organi sed with coll aborative support from organi zati ons of national repute
provi de inval uable national and even international exposure to our students.
Qur NSS group is vibrant and dynamic fostering | eadership and our m ssion of
altruistic and ethical service. At sem nars, workshops and conferences,
students are given key | eadership roles. Sensitivity to the environment and eco
consciousness is fostered on our canpus in every activity that is pursued.
Faculty and Managenment in the College believe that their true role is the
transformati on of raw human resource into professionally skilled and socially
responsi bl e teachers.

Provide the weblink of the institution

http://ww. ddj ai neducati on. conl i ndex. aspx

8.Future Plans of Actions for Next Academic Year

The institution is planning: ¢ To introduce Add on Courses and Val ue added
courses. * To introduce online feedback system e« Various seninars and workshops
are proposed by the IQAC to pronpte the quality nethods in teaching-Iearning and
research. < Purchase of equipnent(s) and necessary naterial for existing
| aboratories to pronpote student projects and research activities of faculty
menbers. ¢ Organi zation of workshop, semi nar and job oriented services by the
Career Counselling and Placenment Unit. The college plans to organize job
interviews by local conpanies and al so organi ze interactive sessions of final
year students with skilled professionals and alumi. ¢ Organization of workshop
for E-content devel opnent at a |arger scale and duration to pronote the use of
Eresources anmong all faculty nmenbers. The use of Learning Managenment System (LMS)
for regular teaching, learning and evaluation related activities by teachers wll
be encouraged. ¢ Encouragi ng students to use |ICT support (nobile-based |earning,
online material, podcast, virtual |aboratories, |earning apps, etc.) for their
[ earning including on field practice. « Boost Skill enhancenment initiatives in
academ c, technical and organi zational aspects. ¢ Fornulating policies and
procedures for inplenentation of waste nmanagenment < |nplenent and strengthen nore
eco-friendly practices.
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